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Remember to Post Injury/Iliness Summaries

Beginning February 1, employers
must post a summary of the total
number of job-related injuries and
illnesses that occurred the previous
year. Employers are only required
to post the Summary (OSHA Form
300A) not the OSHA 300 Log from
February 1 to April 30, 2007. The
summary must list the total num-
bers of job related

not report to any fixed establish-
ment on a regular basis. Copies of
the OSHA Forms 300, 300A and
301 are available on the OSHA
Record keeping Webpage in ei-
ther Adobe PDF or Microsoft Excel
Spreadsheet format.

Certain employers are not required
to keep OSHA injury and

injuries and illnesses
that occurred in 2006
and were logged on
the OSHA 300 form.
Employment informa-
tion about the annual
average number of
employees and total
hours worked during

illness records. Please go

to http://www.osha.gov/re-
cordkeeping/ppt1/RK1ex-
empttable.html for those
establishments identified
by their Standard Industrial
Classification (SIC) codes.
Even those establishments
listed may be asked in writ-

the calendar year is
also required to assist
in calculating incidence rates. Com-
panies with no recordable injuries
or illnesses in 2006 must post the
form with zeros on the total line.
All establishment summaries must
be certified by a company execu-
tive. The form is to be displayed in
a common area wherever notices
to employees are usually posted.
Employers must make a copy of
the summary available to employ-
ees who move from work site to
work site, such as construction
workers, and employees who do

ing to complete the OSHA
injury and illness records
by OSHA, the Bureau of Labor
Statistics (BLS), or a state agency
operating under the authority of
OSHA or the BLS. All employers, in-
cluding those partially exempted by
reason of company size or industry
classification, must report to OSHA
any workplace incident that results
in a fatality or the hospitalization of
three or more employees.

Please contact TRICOR Safety Con-
sulting if you have any questions.

Check out our website for common causes and
prevention tips for winter especially slips, trips and
falls. Prevent injuries with careful planning! www.
tricornet.com.



Safety by the Numbers

® | or more employee - implementation of the
OSHA regulations 1903.1

e Partial exemption — no OSHA 300 log if 10 or few
employees at all times during the last calendar year
1904.1(a)(1)

® Over 10 employees during last calendar year
— required to maintain OSHA 300 log
1904.1(a)(2)

® Cap injury counts on the OSHA 300 log if to-

tal days away, restricted activity or combination

of the two are or equal 180 calendar days
1904.7(b)(3)(vii)

® Post annual summary no later than February
1 thru April 30 1904.32(b)(6)

® Must save OSHA 300 logs, privacy case list,
annual summary, 301 reports for 5 years
1904.35(a)

® Must enter each recordable injury/iliness on
the OSHA 300 log within 7 calendar days
1904.29(b)(3)

® Report to OSHA within 8 hours: a work re-
lated fatality or 3 or more in-patient hospitaliza-
tions of employees from a work related inci-
dent 1904.39(a)

® Floor holes provided with a cover that leaves
no openings more than 1 inch wide
1910.23(a)(9)

® Where doors/gates open directly on stairway,
swing radius of door shall not reduce the effec-
tive width to less than 20 inches 1910.23(a)(10)

® Wall openings with a drop of more than 4 feet
shall be guarded 1910.23(b)

® Chute wall opening with a drop more than 4
feet shall be guarded 1910.23(b)(2)

® Every flight of stairs having 4 or more risers
shall be equipped with standard stair railing or
standard handrails 1910.23(d)(1)

¢ Standard railing consist of top rail vertical
height of 42 inches nominal 1910.23(e)(1)

e Stair railing vertical height shall be not more
than 34 inches nor less than 30 inches from
the upper surface of top rail to surface tread in
line with face of rise at forward edge of tread
1910.23(e)(2)

Look for more conditions and regula-
tions in each newsletter.




